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1. Academic perspectives 
on decent work

2. Activism on the Living 
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3. Investor engagement on 
worker rights
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Management Scholars and the SDGs
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Management Scholars and the Decent Work

o Workers’ rights
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Management Scholars and the Decent Work

o Employee relations in global supply chains
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Management Scholars and the Decent Work

o Firms’ pay practices and income inequality
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Activists Focused on the Living Wage

o NGOs / CSOs are focused on Living Wage campaigns
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Activists Focused on the Living Wage

o NGOs / CSOs are turning to shareholder activism to raise 
concerns about the Living Wage
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Investor Engagement on Worker Rights

o Workers’ rights are being viewed as a material issue for 
investors
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Conclusion

1. Academia is trying to engage more with the SDGs, especially 
on decent work

2. NGOs / CSOs are continuing to encourage companies to 
improve their employment practices

3. Investors are placing greater emphasis on workers’ rights in 
their engagement with investee firms 

Opportunities for collaboration between academics, civil 
society, investors, and business to promote the SDGs 

and decent work for all
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Thank you!

With thanks to the ESRC and 
the Wheeler Institute for 

Business and Development 
for their generous support
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